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Teaching like other profession is not immune to quick fixes 
or fads. An important and ongoing challenge for Education 
is to find new and appropriate ways to deal effectively with 
the ever changing nature of culture and society. A part of 
this challenge is to consider the needs, interest, beliefs, 
traditions and values of individuals and of group of people. 
As an integral component of culture and society, education 
must always strive for relevancy and meaningfulness to the 
wider community. Teachers play an important part in this 
search for meaning. It is our belief that teacher should be 
productive and transformative in their practice. They need 
to have developed a critical pedagogy. Such pedagogy stems 
from a social and cultural consciousness that encourages 
self- knowledge, social knowledge, political awareness and 
productivity. In building a reflective internship program the 
teacher education seems a potential site for the nurturing 
of individuals who are conscious and active participants 
in their society and in ongoing production of their culture. 
Reflective teaching from its inception has been no exception. 
Reflective teaching has now become an accepted way of 
thinking and practicing teacher education. The researcher 
wants to throw the light upon teaching internship as reflective 
practice of competent teachers through this research paper. 

Reflection, Teaching Internship, Reflective Practice, Competency, Competent teacher 



Teaching Internship Programme: A Reflective Practice And The 
Preparation of Competent Teachers

	 The internship agenda is not new for 
teacher education institutions. Many 

universities have incorporated field experiences 
into their teachers’ training programme. The 
internship programme is designed to integrate 
theory and practice in a working situation, consist 
of intensive classroom experiences over one 
semester. It is intended to help the students to 
develop their individual teaching style, enable them 
to recognize the complexity of classroom teaching 
and provide perspective teachers the opportunity 
to study how students learn and develop. In recent 
years the literature on reflective educators and 
reflective teaching practices has grown by leaps 
and bounds. The reflective teaching practice has 
four varieties viz.the academic version, the social 
efficacy version, the social reconstruction version 
and developmental version. The assumption 
underlying this movement is that teachers can 
be taught to reflect their own experiences so that 
they might enhance their own as well as their 
students’ personal and professional growth. 
Reflective teaching has now become an accepted 
way of teaching and practice in teacher education. 
It has become a professionally sound and integral 
part of many teacher education programmes. The 
objectives of this research paper is to establish 
teaching experiences as a medium for reflective 
practice, to give a framework for assessing 
reflective thinking, to empower interns by helping 
them create their own pedagogical principles, 
examine their own beliefs about schools and 
teaching ,to describe and analyze their own efforts 
to become reflective.
	 One of the most important facets of teacher 
preparation has to do with the development of 
both personal and professional knowledge. This 
includes awareness of how individual interns’ 
excellent opportunity to nurture the process of 
critical reflection in teacher preparation exists 
within the internship programme. The intern ship 
experience represents a crucial and transitional 

time to interns because they are juggling many 
pieces of a complex whole. They ask questions 
and seek for answers, test the theory, discover 
rules, traditions and beliefs, develop new values 
and meanings, search for roles and identity and 
attempt to build a practice that is relevant and 
meaningful for them and their students. The 
internship programme is really a collaborative 
work. It includes prospective teachers, cooperating 
teachers and supervisors, administrators located 
in the faculty of education and in schools.
Definition of Key Terms: 
	 Reflection: Reflection is a social process 
not purely an individual effort. It is an attribute 
critical pedagogy and also has several implications 
for teaching interns. It is effected by the factors 
like prospective teachers, cooperating teachers 
and supervisors, administrators located in the 
faculty of education and in schools. The reflection 
can be shown through the actions during teaching 
and in their behaviour.
	 Reflective Practice: Interns’ whatever 
learn through teaching styles, strategies and skills 
during internship are reflected in their behaviour. 
It turns to a habit and becomes a practice which 
is shown in the behaviour of interns throughout 
life while teaching their students. 
	 Teaching Internship: It is a process which 
involves fixation of objectives, identification of 
strategies to attain the objectives and assessment. 
This programme attaches more importance to the 
field work and skills which are important from 
the point of view of actual teaching.
	 Competency: It means the right way 
conveying units of knowledge, application and 
skills to the students. The right way includes 
knowledge of contents as well as the processes, 
methods and means of conveying them in an 
interesting way by involving the activities of 
students.
	 Competent Teacher: A teacher who 
makes the teaching- learning processes a joyous 
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experience for students and also to himself or 
herself.     
Objectives Of Teaching Internship Programme:
• To prepare skilled teachers for classroom 
teaching.
• To prepare competent teachers for classroom 
teaching.
• To provide competency based teacher education 
to interns’.
• To identify and use the appropriate strategies 
for attaining set objectives of content to be taught 
in the classroom.
• To assess the competency of interns’. 
Assumptions Of Teaching Internship 
Programme:
• The interns’ who are participating in the 
internship do not possess the skills, knowledge 
and attitude that symbolize the objectives of the 
programme.
• The training activities are potent and effective in 
turning the prospective teachers into competent 
teachers.
Figure 1: Structure of a Teaching Internship 

Programme
• After completion of programme an intern would 

be able to attain the objectives of the internship 
programme.
• The interns would surely apply their learnt 
skills in the classroom as reflective practice in 
order to bring about desirable improvement in 
the learning if students.	  
 Basics Of Teaching Internship Programme:
• The internship programme should be based 
upon those skills which are essential for effective 
teaching.
• Teaching competencies to be realized should 
be stated in behavioural terms and presented in 
public domain.
• The design of instructional activities should be 
prepared to realize the set objectives.
• The progress of students depends upon intern’s 
competency of teaching in the classroom.
• Each internship programme must have self 
-evaluation techniques and follow –up procedures. 
• Methods of assessment should be specified 
because assessment is fundamentally concerned 
with performance.
• The learners should be encouraged to give 
personal impressions about the adequacy and 
relevance of the programme through feedback 
Performa etc   
Fig. 2: Basic Structural Model of Competency 

Based Teacher Education Used in Teaching 
Internship Programme

Areas Of Competence Measured During 
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Classroom Teaching: 
	 An intern plays different roles while 
practice teaching. There are following areas of 
competence which should be considered for 
development and evaluation.
• Instructional planning: Lesson planning is the 
most important requirement for effective teaching. 
So the objectives should be set concerned with 
all the three domains-cognitive, affective and 
psychomotor as well in the lesson plan.  
• Instructional execution: For getting success in 
this area of competence the interns’ should be 
made aware of the latest trends and techniques 
of instruction. The interns’ should also be given 
information about classroom administration and 
management in detail.
• Instructional evaluation: The interns’ should 
be properly trained to evaluate and record the 
learning outcomes of students with objectivity 
and in scientific manner.
• Instructional follow up: The interns’ should 
be made competent to make diagnosis through 
feedback Performa and find out remedy for ills 
concerned with teaching learning process.

 

Fig: 3 Taxonomic approach of evaluation of 
teaching internship programme

Current Approaches To Teaching Internship 
Programme:
	 There are various approaches to teaching 
practice the following are important among them:
• Model the master teacher:  In 1965 Stulurow 
proposed the concept of craft apprenticeships  
• Master the teaching model:
• Teahing as caught not taught:
• Teaching as a Science:
Approach To Interns’ Evaluation In Internship 
Programme:
	 The approach to be used for evaluation 
of interns’ should be behavioural in nature. So 
in this area taxonomic approach can be used for 
the evaluation of the same. Taxonomic approach 
makes analysis of interns’ competencies and 
measures the changes that take place in the 
behaviour of interns’ as a result of internship 
programme. As we know that assessment is a 
process and not an end in itself. Thus it is an 
only source of information about the progress of 
interns’ through which results are drawn. The 
evaluation of interns’ gives answers of following 
questions:
• Does the prospective teacher possess the 
required ability to learn a particular skill?
• Has the intern demonstrated the skill in required 
situations?
• What are feelings and attitudes of interns’ 
towards the programme itself?  
Salient Features of Teaching Internship 
Programme:
• The criteria of success of such programme are 
demonstration by the interns’.
• Provides opportunities to acquire competencies 
in practical field. 
• Competencies are developed in the field of small 
learning units.
• A good instructor can provide help in acquiring 
competencies seeked by the interns’.
Conclusion:
	 The internship programme can serve as 
an important step towards the bridging of theory 
	            (Continued on Page No. 45)  
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 (var esa lkjka'k ugha gS)----------------------------------------------\

 lanHkZ%
1.	 ,Xusl] ykfo;k] ifjokj esa fgalk % iRuh dh fiVkbZ] ckWEcs] ,l,uMhVh]  
	 efgyk dsaæ] 1980
2.	 vkgwtk] vkj] efgyk ds fo#¼ vijkèk] jkor çdk'ku] t;iqj] 1987
3.	 iQkscZ~l] xsjkfYMu] 1981] n bafM;u owesu ewoesaV% , jkbV iQkWj owesu  
	 jkbV~l ;k us'kuy fycjs'ku\] xsy feukYr (,M)] foLrkfjr ifjokj]  
	 pk.kD; ifCyds'ku] ubZ fnYyh] i`0la0 49&82A
4.	 iQkscZ~l] xsjkfYMu] oweu bu ekWMuZ bafM;k] dSfEczt ;wfuoflZVh çsl]  
	 2000
5.	 dqekj] jkèkk] bZt@,t vkWiQ Mwbax] dkyh iQkWj owesu] ubZ fnYyh] 1993
6.	 dsydj] xksfoan] Hkkjr esa efgykvksa ds f[kykiQ fgalk& ifjçs{; vkSj 

j.kuhfr;k¡] ,f'k;kbZ çkS|ksfxdh laLFkku] cSadkWd] 1991
7.	 fd'oj] eèkq vkSj ofurk] :Fk (laik0)] mÙkj dh ryk'k esa] yanu]  
	 tsM cqDl] 1984
8.	 etwenkj] ohuk] f'k{kk vkSj lkekftd ifjorZu% 19 oha 'krkCnh esa rhu  
	 vè;;u] caxky] Hkkjrh; mUur vè;;u laLFkku] f'keyk] 1972
9.	 ikaMs] js[kk] Hkkjr esa çkjafHkd ;qx dh 'kknh & ,d ,sfrgkfld ifjçs{;]  
	 mM+hlk ds bfrgkl ds u, igyqvksa ds tuZy esa okWY;we XV] 2013]  
	 i`0la0 19&31
10.	 ikaMs js[kk fcUnw] ds-lh- eqerkt iQkfrek] uqtgr [kkrwu] ?kjsyw fgalk ds  
	 vk[;ku] enkZuxh vkSj L=khRo dk iqufuZekZ.k] flag] eathr vkSj Mh- 
	 ih- flag (laik0)] fgalk&fgalk vkSj gLr{ksi] ubZ fnYyh] vVykafVd  
	 çdk'kd vkSj forjd] i`0la0 121&140] 2008
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 and practice, the formation of teacher identity and 
development of social and cultural consciousness. 
The internship programme can also be used as an 
opportunity when the prospective teacher teaches 
those students who have some learning problems. 
The diagnosis, prognosis and remedial measures 
are presented through such programmes.
Importance For Further Researches:
• The objectives of the programme should be 
clear to all the participants of the programme.
• The gaps between orientation programmes and 
initiation of training of prospective teachers are 
filled up.
• The prospective teachers should be provided 
with adequate co-operation with supervisors and 
students.
• The assessment of prospective teachers should 
be continuous so that they might be able to carry 
the seeds of further progress.
• The training programme should be studied and 
re-oriented in all aspects.
• The trainees get practice in teaching continuous 
units so that they might have scope to develop 
dynamism, initiative and resourcefulness as 

competent teachers.
• The teaching internship programme should be 
organised in proper way. 
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